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HAREWMER. FlTFENL AL FANR R BEANFE BEAEES BEARK
s el F el Lt SR, THHERHELGFERASEFR, 2KER. 2K
RN RQUF OIS, BHFAUFU LB R L ZEMH, A F A
Ak &R, ERFEUFOILE Y, P XFHFEF TAH. BT L. x4l
A A A S0 b AR B AT IR RS RENE. AR R, @il
F A b ¥ E Ao Z O A A B, BY D A ek SR B
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2016 48, EHE K FANT2E E#H 284 KRBT ROIHRE LN, LK
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o

W sk AT, @ E st RE

FHRAFELERLTRESE KRELMTAL GFRE. EndlA
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Fetok 75 CARIL AL REE SRR R R, i & B ATk A o 36
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WA K W0 ATT R RN AR A Tk e 56 B R R s oy oF R, T AR B M A R
W B A, FAEE T RRH K R A R ARAR By X P QAR T
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HEA P E THAART PERERRT. BARAFTLAEL Y, HFERE L
AMe; B GHTBREE BEARFERRES I “FeFT RET %
BiEsh, ARFEM AR LiE BRE. BRI A EMITRE AL, B
"I RIFHAR.

20154 9 A 22016 F 8 A, FRIKXAMEIEE L 6600 &4, #hEERRK
BT 5 488 37, S ik 4B B9 00 AL 2916 K, $R BB ES K (L K& 20000 R
BRAEPBBERERT
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EAHHK 20000 ARMU E. £HBEHES, FREEXAEELT K. 2016
F3H, BlLEFoE “FhEtl” BEART i EH2rT “ReE”
MEARTE, "BeR 2y HE “FABRLL R FHEEE", NBEMR
B AHE RRIFITE ML AFERFT IR T KOS A TR KRS K
Ro

Bk kB CEFLT BAEE FALAPP, KRB AR, ¥
EREEARIRE &, THFEAEAR, BHBLSWE T4 £ BHE
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BEWR, KAy B LA RYEEG S RAREASE LIRS, K
$hAGEIH AT B LR BRI E KA LR E 0 R R
AXRLHBE 8.

B AL 52 AL SB H9HEHE T, AR 6 00 S BB R L
Gt AN, RO Rk 1 M A . B AT LR LR B
7R B RS B R, AR A DL 2 0 R B AT R 7 A
BlsE,

N~ JTFRBAEER K, ik T AL 5 IR K AR

HRREMNIAEEE B U PRAKEFA TN 2BEA
TRFREN, BEENR LA F AL TV RE. FRRERURATREREDN

&

=

18



""43:;'\’ : o+ =24 Byl
(&) il # £ 4 FERMPERIESPIL
\\M-_v Career Development Center, Tsinghua University
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RESH

FRIFEANT R AERER, MmERL THENRFESAEE. BL X
B BEIREY EXBPRARE, ETRITKERHEREES GFEAF
Hedb A g e R ITUAR Ve 2016 47, R R R FGEET T QR4 F 2016 EE £
B AR E> fo QFle K 2016 JgHe b o #F o AR 0 R E D,
FEHBRBSGHFN ALK, URBRAEZENT, FE L ERFE LRI
TAS BB BT

WA, FREG R BRI RE a1F, B A R & K &. 2016 F,
Rl g e GWN A " RRE RERFFHBTFEE, By Exd %K
TR ELZWE S L R EHPEI, HZAT FIREE L AR EIRHAATT
PR, AT BERAT BB ERAL HBFRERT REHSE .

. AARFATHEERMAF, #FEEERARLIER
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HRETEH LS BLREFOHEDENSERARNAEE, HTHRAT. £2F4HR
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Mkl BRAEVERLERL (ARAE)

_— ol e o

B % A BE () E-amd  ABRY  BasmE At FHAR = i

B B AR B AB W A B AR BB A WA AR B A LA

}%éﬁ # I 79 62.2% 31 24.4% 6 4.7% 11 8.7% 0 0.0% 0 0.0% 0 0.0% 127 100.0% 100.0%
_{7}?}%% % 73 58.9% 24 19.4% 19 15.3% 8 6.5% 0 0.0% 0 0.0% 0 0.0% 124 100.0% 100.0%
A F] % 63 73.3% 13 15.1% 2 2.3% 7 8.1% 0 0.0% 0 0.0% 1 1.2% 86 100.0% 98.8%
ﬂ:ﬁ.# Iz 52 65.0% 24 30.0% 1 1.3% 2 2.5% 1 1.3% 0 0.0% 0 0.0% 80 100.0% 98.8%
MR & 85 63.4% 33 24.6% 5 3.7% 5 3.7% 5 3.7% 1 0.7% 0 0.0% 134 100.0% 95.5%
7{% % 22 48.9% 19 42.2% 3 6.7% 1 2.2% 0 0.0% 0 0.0% 0 0.0% 45 100.0% 100.0%
A A 65 85.5% 5 6.6% 1 1.3% 5 6.6% 0 0.0% 0 0.0% 0 0.0% 76 100.0% 100.0%
/—:\J i % 38 54.3% 20 28.6% 3 4.3%, 8 11.4% 1 1.4% 0 0.0% 0 0.0% 70 100.0% 98.6%
TV T 31 47.7% 24 36.9% 2 3.1% 0 0.0% 6 9.2% 2 3.1% 0 0.0% 65 100.0% 87.7%
AL % 99 80.5% 17 13.8% 3 2.4% 2 1.6% 2 1.6% 0 0.0% 0 0.0% 123 100.0% 98.4%
B, ¥ % 112 55.7% 68 33.8% 5 2.5% 9 4.5% 6 3.0% 1 0.5% 0 0.0% 201 100.0% 96.5%
ﬁ‘ﬁﬁi % 43 37.4% 47 40.9% 3 2.6% 22 19.1% 0 0.0% 0 0.0% 0 0.0% 115 100.0% 100.0%
H @5 1 % 67 61.5% 30 27.5% 2 1.8% 10 9.2% 0 0.0% 0 0.0% 0 0.0% 109 100.0% 100.0%
1% 9 BT % 13 43.3% 11 36.7% 2 6.7% 4 13.3% 0 0.0% 0 0.0% 0 0.0% 30 100.0% 100.0%
ﬂE ]37'% 54 73.0% 14 18.9% 1 1.4% 1 1.4% 4 5.4% 0 0.0% 0 0.0% 74 100.0% 94.6%
IH % 61 71.8% 20 23.5% 0 0.0% 4 4.7% 0 0.0% 0 0.0% 0 0.0% 85 100.0% 100.0%
I % 58 65.2% 21 23.6% 1 1.1% 7 7.9% 1 1.1% 1 1.1% 0 0.0% 89 100.0% 97.8%
ﬁ' 5]4 # I 56 68.3% 19 23.2% 0 0.0% 3 3.7% 3 3.7% 1 1.2% 0 0.0% 82 100.0% 95.1%
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i ™ e o
&7
b % B HE GF) =t R¥ER L P4k SR etk FHRE bR
A% bl A% bl A% bl A% kel A% Bl A%tk A% BBl AE el

WER 38 45.2% 37 44.0% 0 0.0% 7 8.3% 2 2.4% 0 0.0% 0 0.0% 84 100.0% 97.6%
B 42 45.7% 33 35.9% 4 4.3% 6 6.5% 5 5.4% 1 1.1% 1 1.1% 92 100.0% 92.4%
% 39 59.1% 20 30.3% 3 4.5% 3 4.5% 0 0.0% 0 0.0% 1 1.5% 66 100.0% 98.5%
A ép\ 2% 33 44.0% 24 32.0% 2 2.7% 6 8.0% 7 9.3% 3 4.0% 0 0.0% 75 100.0% 86.7%
X XE B 4 11.8% 26 76.5% 1 2.9% 3 8.8% 0 0.0% 0 0.0% 0 0.0% 34 100.0% 100.0%
% /'SEE' F 104 47.1% 45 20.4% 23 10.4% 40 18.1% 3 1.4% 1 0.5% 5 2.3% 221 100.0% 95.9%
EF R 29 34.5% 23 27.4% 3 3.6% 28 33.3% 1 1.2% 0 0.0% 0 0.0% 84 100.0% 98.8%
HE F % 22 51.2% 9 20.9% 3 7.0% 9 20.9% 0 0.0% 0 0.0% 0 0.0% 43 100.0% 100.0%
N &= 46 46.5% 34 34.3% 5 5.1% 9 9.1% 2 2.0% 3 3.0% 0 0.0% 99 100.0% 94.9%
H A F B 37 48.7% 20 26.3% 6 7.9% 12 15.8% 1 1.3% 0 0.0% 0 0.0% 76 100.0% 98.7%
ERFE 60 26.3% 58 25.4% 12 5.3% 98 43.0% 0 0.0% 0 0.0% 0 0.0% 228 100.0% 100.0%
E =k 22 52.4% 14 33.3% 2 4.8% 2 4.8% 1 2.4% 1 2.4% 0 0.0% 42 100.0% 95.2%
WA IR 29 56.9% 17 33.3% 0 0.0% 5 9.8% 0 0.0% 0 0.0% 0 0.0% 51 100.0% 100.0%
B 'H' 1576  54.2% 800 27.5% 123 4.2% 337 11.6% 51 1.8% 15 0.5% 8 0.3% 2910 100.0% 97.5%
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Mx2: FRAEVERLVERL (BLE)

K ok KAl -
B % B W HE GF) &=k RERY WASRE Rtk EHRE w Bk %
A Al A% bl A% bl A% HBl A% BB A% WA A% Bl A% i

EH R 7 75% 18  194% 58  624% 10 108% 0 00% 0 00% 0  00% 93 100.0% 100.0%
Lk A 2 42% 4 83% 40 83% 2  42% 0 00% 0 00% 0 00% 48  100.0% 100.0%
KA % 1 37% 1 37% 25 926% 0  00% 0 00% 0 00% 0 00% 27 100.0% 100.0%
I F 0 00% 5 58 69 80.2% 12 140% 0 00% 0 00% 0 00% 8  100.0%  100.0%
MR % 0 00% 2  36% 48 87% 6 107% 0 00% 0 00% 0 00% 56 100.0% 100.0%
LR 1 25% 2 50% 34 8.0% 3 75% 0 00% 0 00% 0 00% 40  100.0%  100.0%
bk 2 0 00% 4  98% 34 89% 3 73% 0 00% 0 00% 0 00% 41  100.0% 100.0%
KE R 0 00% 4 108% 29 784% 4 108% 0 00% 0 00% 0  00% 37 100.0% 100.0%
TV THE 0  00% 7 143% 33 673% 9 184% 0 00% 0 00% 0  00% 49  100.0%  100.0%
i AL % 50 61% 4 49% 72 878% 1 12% 0 00% 0 00% 0 00% 8  100.0% 100.0%
BT % 3 27% 8  73% 78 709% 19 173% 1 09% 0  00% 1  09% 110  100.0%  98.2%
THEMF 1 11% 6  68% 56 63.6% 25 284% 0 00% 0 00% 0 00% 88  100.0% 100.0%
ER R 2 25% 3 38% 66 85% 9 113% 0 00% 0 00% 0  00% 80  100.0%  100.0%
W T 2 5 45% 7 63% 90 804% 10 89% 0  00% 0 00% 0  00% 112  100.0%  100.0%
ok 1 26% 6 158% 22 579% 6  158% 1 26% 2  53% 0  00% 38  100.0%  92.1%
T4 % 0  00% 6 13.0% 35 761% 5 109% 0 00% 0 00% 0  00% 46  100.0% 100.0%
T % 2 A7% 4 93% 34 791% 3 70% 0 00% 0 00% 0 00% 43  100.0% 100.0%
Mop s 1 12% 10  11.6% 68 791% 6  70% 0 00% 0 00% 1 12% 8  100.0%  98.8%
R 1 50% 1 50% 13 650% 5 250% 0 00% 0 00% 0 00% 20 100.0% 100.0%
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K Bk K St
b % B A HE (%) &= gtk RE®E  BAERE G4 R M Bk %
A% Wbl A% WA A% Bl A% Wl A%k Bl A% bkl A¥c Bl A%

8 % 1 100% 3 300% 5 500% 1 100% 0 00% 0 00% 0 00% 10  100.0%  100.0%
2 % 0 00% 4  93% 31 721% 8 186% 0 00% 0 00% 0 00% 43  100.0% 100.0%
k¥ 1 25% 4 100% 20 500% 11 275% 0  00% 3 75% 1 25% 40  100.0%  90.0%
HEALFE G 0  00% 4 190% 15 714% 2 95% 0 00% 0 00% 0 00% 21  100.0%  100.0%
XMz B 0  00% 1  167% 3 500% 2 333% 0 00% 0 00% 0 00% 6  100.0% 100.0%
ZEF K 30 09% 7 20% 222 645% 109 31.7% 0 00% 2 06% 1 03% 344 100.0%  99.1%
N F 0 00% 1 32% 27 8.1% 2  65% 0 00% 0 00% 1  32% 31  100.0% = 96.8%
b wF T 3 28% 4 38% 8 783% 16 151% 0 00% 0 00% 0  00% 106 100.0%  100.0%
R 7 28% 9 36% 189 753% 46 183% 0  00% 0 00% 0  00% 251 100.0%  100.0%
7 I # I 0  00% 6 133% 30 667% 9 200% 0 00% 0 00% 0 00% 45 100.0%  100.0%
O3 B E X F R 0 00% 1  83% 10 83% 0 00% 0 00% 0 00% 1 83% 12  100.0%  91.7%
A R 1 28% 5 139% 19 528% 10 27.8% 1 28% 0 00% 0  00% 36  100.0%  97.2%
AP B 4 85% 3 64% 28 59.6% 12 255% 0  00% 0 00% 0  00% 47  100.0%  100.0%
EARER 4 27% 4 27% 78  523% 63  423% 0 00% 0 00% 0  00% 149  100.0%  100.0%
A IR 2 49% 1 24% 34 829% 4 98% 0 00% 0 00% 0 00% 41  100.0%  100.0%
HH I 0 00% 1 50% 15 750% 4 200% 0 00% 0 00% 0 00% 20 100.0% 100.0%
& 1% 0  00% 7 149% 35 745% 5 106% 0 00% 0 00% 0  00% 47  100.0%  100.0%
B 1 12% 6 74% 65 802% 9 111% 0  00% 0  00% 0  00% 81  100.0%  100.0%
ERaEE 2 51% 1 26% 23 59.0% 13 333% 0 00% 0 00% 0 00% 39 100.0% 100.0%

Rt 61  24% 174 68% 1836 720% 464 182% 3 01% 7 03% 6  02% 2551 100.0%  99.4%
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&3 BRAEVAERLERL (HL4)

_— . e o

B % Hl HE B S-amd | REml madwE ERd | kAR = i

AB B AB B AR WA AR WA AK WA AK W A% B AK LA

}%éﬁ # I 7 25.9% 1 3.7% 15 55.6% 3 11.1% 0 0.0% 0 0.0% 1 3.7% 27 100.0% 96.3%
_{7}?}%% % 8 30.8% 0 0.0% 17 65.4% 1 3.8% 0 0.0% 0 0.0% 0 0.0% 26 100.0%  100.0%
A F] % 7 17.5% 1 2.5% 32 80.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
ﬂ:ﬁ.# Iz 14 25.5% 14 25.5% 26 47.3% 1 1.8% 0 0.0% 0 0.0% 0 0.0% 55 100.0%  100.0%
MR & 15 25.0% 4 6.7% 38 63.3% 1 1.7% 0 0.0% 0 0.0% 2 3.3% 60 100.0% 96.7%
7{% D& 2 5.4% 5 13.5% 26 70.3% 4 10.8% 0 0.0% 0 0.0% 0 0.0% 37 100.0%  100.0%
A A 3 10.0% 3 10.0% 24 80.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 30 100.0%  100.0%
/—:\Ji % 6 22.2% 3 11.1% 15 55.6% 3 11.1% 0 0.0% 0 0.0% 0 0.0% 27 100.0%  100.0%
TV T 1 11.1% 0 0.0% 8 88.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 9 100.0%  100.0%
AL % 6 15.8% 3 7.9% 28 73.7% 1 2.6% 0 0.0% 0 0.0% 0 0.0% 38 100.0%  100.0%
B, ¥ % 7 10.6% 5 7.6% 51 77.3% 2 3.0% 1 1.5% 0 0.0% 0 0.0% 66 100.0% 98.5%
HENF 17 274% 2 32% 34 548% 9  145% 0  00% 0  00% 0  00% 62  100.0% 100.0%
H @5 1 % 11 20.0% 3 5.5% 40 72.7% 1 1.8% 0 0.0% 0 0.0% 0 0.0% 55 100.0%  100.0%
1% 9 BT % 3 18.8% 1 6.3% 11 68.8% 1 6.3% 0 0.0% 0 0.0% 0 0.0% 16 100.0%  100.0%
ﬂE ]37'% 12 26.7% 7 15.6% 25 55.6% 1 2.2% 0 0.0% 0 0.0% 0 0.0% 45 100.0%  100.0%
IH % 6 14.6% 8 19.5% 26 63.4% 1 2.4% 0 0.0% 0 0.0% 0 0.0% 41 100.0%  100.0%
I % 4 10.3% 3 7.7% 29 74.4% 3 7.7% 0 0.0% 0 0.0% 0 0.0% 39 100.0%  100.0%
ﬁ' 5]4 # I 14 25.9% 6 11.1% 32 59.3% 1 1.9% 0 0.0% 0 0.0% 1 1.9% 54 100.0% 98.1%
71&% 3 4 19.0% 5 23.8% 12 57.1% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 21 100.0%  100.0%
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R Bk 3 A2 "
bt % B HE (R) &= F sl RERY  BBLERE GR:A2 *HRE & Bk
A bl A% WAl A% il A%k Bl A% Bl A% Bl A%k WAl A%k

W HE R 1 22.9% 8 16.7% 25 52.1% 3 6.3% 0 0.0% 1 2.1% 0 0.0% 48 100.0%  97.9%
1 % 14 20.6% 11 16.2% 38 55.9% 5 7.4% 0 0.0% 0 0.0% 0 0.0% 68 100.0%  100.0%
=7 19 20.9% 14 15.4% 44 48.4% 10 11.0% 3 3.3% 0 0.0% 1 1.1% 91 100.0%  95.6%
MR 1 25.0% 1 25.0% 2 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0%  100.0%
= Xz B 1 14.3% 2 28.6% 3 42.9% 1 14.3% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
IR 0 0.0% 2 25.0% 4 50.0% 0 0.0% 0 0.0% 0 0.0% 2 25.0% 8 100.0%  75.0%
&I 6 11.5% 1 1.9% 42 80.8% 3 5.8% 0 0.0% 0 0.0% 0 0.0% 52 100.0%  100.0%
NEFEIR 5 23.8% 1 4.8% 13 61.9% 2 9.5% 0 0.0% 0 0.0% 0 0.0% 21 100.0%  100.0%
A mh I 1 50.0% 0 0.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
EFER 4 14.3% 0 0.0% 24 85.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 28 100.0%  100.0%
HE F B 1 20.0% 0 0.0% 3 60.0% 1 20.0% 0 0.0% 0 0.0% 0 0.0% 5 100.0%  100.0%
Iy B E LT 1 16.7% 0 0.0% 5 83.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 6 100.0%  100.0%
A X ¥R 3 12.5% 1 4.2% 18 75.0% 2 8.3% 0 0.0% 0 0.0% 0 0.0% 24 100.0%  100.0%
HA R 3 12.0% 1 4.0% 20 80.0% 1 4.0% 0 0.0% 0 0.0% 0 0.0% 25 100.0%  100.0%
ERFER 4 33.3% 0 0.0% 8 66.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 12 100.0%  100.0%
IR 4 11.1% 1 2.8% 29 80.6% 2 5.6% 0 0.0% 0 0.0% 0 0.0% 36 100.0%  100.0%
HUHF 1 33.3% 0 0.0% 2 66.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 100.0%  100.0%
E ¥k 11 22.0% 6 12.0% 27 54.0% 6 12.0% 0 0.0% 0 0.0% 0 0.0% 50 100.0%  100.0%
Kt 237  191% 123 9.9% 797  64.4% 69 5.6% 4 0.3% 1 0.1% 7 0.6% 1238 100.0%  99.0%
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